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CERTIFICATION OF APPROVAL AND ADOPTION
THRIVE MONTGOMERY 2050 GENERAL PLAN FOR MONTGOMERY COUNTY

This comprehensive amendment to the 1969 General Plan (On Wedges and Corridors) for the Physical
Development of the Maryland-Washington Regional District in Montgomery County, Maryland, as
amended; the 1993 General Plan Refinement of the Goals and Objectives for Montgomery County, as
amended; the Master Plan of Historic Preservation, as amended; the 2010 Purple Line Functional Plan, as
amended; the 2011 Housing Element of the General Plan, as amended; the 2013 County-wide Transit
Corridors Functional Master Plan, as amended; the 2018 Master Plan of Highways and Transitways, as
amended; 2018 Energized Public Spaces Functional Master Plan as amended; and the 2018 Bicycle Master
Plan, as amended; has been approved by the Montgomery County Council, sitting as the District
Council, by Resolution Number 19-1413 on October 25, 2022, adopted by the Montgomery
County Planning Board as Resolution 22-101 on December 1, 2022 and has been adopted by The
Maryland-National Capital Park and Planning Commission by Resolution Number 22-42 on
December 21, 2022, after duly advertised public hearings pursuant to the Land Use Article —
Division Il, of the Annotated Code of Maryland.

THE MARYLAND-NATIONAL CAPITAL PARK AND PLANNING COMMISSION

Mﬂ iy P

Peter Shapiro 7 TeffreyZyontz
Chair Vice-Chair

-

J Gavin Cohen
Secretary-Treasurer
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THE MARYLAND-NATIONAL CAPITAL PARK AND PLANNING COMMISSION
T G611 Kenibygrth Avenge - Risacdsie, Margland 20737

> D

MCPB NO. 22-101
M-NCRPC ND. 22-42

RESGLUTIBN

WWHEREAS, The Marylznd Matisral Capital Park and Flanning Commissien, by virtue of the Land
Use Article of the Annotated Code of Maryband, is suthorizeg znd empowered, From time 1o tae, (o
make and adopt, amend, exiend and add o the On Wedges and Corrogrs, Updated Generol Plan fior the
Priysicad Devefoprmenl of the Maryland-Weashingio s Regrond! GIsTeice (n Mordgomery County, 1965 and

WHEREAS. the Montgomarny County Planning Bozrd of the 8daryland - National Capital Park and
Plaaning Commisgic, s ant 10 (he procedunds st facth in the Mentgammeny County Cade, Chanter
334, held aduly advertised public hearing on Thursday, Nosember 19, 2020, on the Public Hearing Draft
Thrvg Alantgamgye 2050, Being 0 Com peahan v A sdrmgnt 10 thee . Ds Wedgec ond Corrigars,
Updated Feneral Plav far the Mandond-Woshingten Fegional strict in Montgomene Courity Menrband,
3LG; the Geaersl Man Aefinemient of the Gaols oo Otyjectines for Moatgomery Cauaty, 1593, as
amanded; the Mester Flon of Nistaric Preservatien, as amended; the Purple Line Fanctional Plen 1013,
as amended; the Mowsiag lement of the Geaeral Plar, 2011, 2g amended; the Jounty-wide Tronsit
Corrders Funchiona) Mester Plan, 2013, as amended; the Moster Plae af Hig fays and Transitways,
2008, a3 arnended, the Srergiredd Pulile Spoces Foactions! Master Plan, 2018, sz amended; and the
Bicpche Master Plare, 2005, a: amended; and

WHEREAS, the Montgomery County Planning Baard. aftad <aid public heéring and due
delbarabion and considerztion, on Apil 8, 2021, appraved the Mlanring Raard Drafe Thrve Maentgamens
250, recommanded that it be apprewed by the DiEmict Council, and on Al 13, 2021, forwarded it to
the Cownty Exesutive for recamerandationg and analysis; and

WHERLAS, the hMonigamery County Executive revigwes gnd made recommendations on 1he
Flanning Beard Draft Thrive Morigemeny 2050 and forwarded those recommendation s and 2 nabysis 1o
the District Council an Jume 10, 2021; and

WHERE LS, the Maonigomery County Cauncil sitting as the Digtract Couneil Tar the parlian of Lhe
Raryland. s chingtan Regional Tictriet lying within Monsgomeny Cnonty, hald vws public hearings on
June 17, 2021 and June 29, 1021, wherain t2stimony was receied concerning the Plasning Coard Draft
Thrtvg Mantgamesy 2050; and

Apmraved aatn
Lepal Saificieacy: o/ Matthew T, Mills
MNCEPC Legal Depariment

WHEREAS, the District Cound|, on October 25, 2022, approved the Planning Board Draft Thrive
Montgomery 2060 subject to the modifications and revisions set forth in Resolution No. 19-1413

NOW THEREFORE BE IT RESOLVED, that the Montgomery County Planning Board and the
Maryland-National Capital Park and Planning Commission do hereby adopt the said Thrive Montgomery
2060, as the General Plan for the Maryland-Washington Regional District in Montgomery County, as
approved by the District Council in the attached Resolution NO. 19-1413,and

BE IF FURTHER RESOLVED, that copies of said Amendment must be certified by the Maryland-
National Capital Park and Planning Commission and filed with the Clerk of the Circuit Cournt of each of
Montgomery and Prince George's Counties, as required by law.

AEEEEEE

This is ta certify that the foregoing i a true and correct copy of Resolution Mo, 22-101 adopted by the
Montgomery County Planning Board of the Maryland-National Capital Park and Planning Commission at
its regular meeting held on December 1, 2022, in Wheaton, Maryland on motion of Commissioner
Bramson, seconded by Commissioner Pifiero, with a vote of 5 ta 0, Chair Zyontz, and Commissioners

Branson, Hill, Presley, and Pifiero, voting in favor of the motion.

J!ﬁl{{ﬁuupjﬂiﬁf

Mantgomery County Planning Board

This & ta certify that the foregoing is a true and correct copy of Resolution No. 22-42 adopted by the
Mary land-National Capital Park and Planning Commission on motion of Commissioner Geraldo,
seconded by Commissioner Bailey, with Commissioners Bailey, Branson, Doemer, Geraldo, Hill, Pifiera,
Presley, Shapiro, Washington and Zyontz voting in favor of the mation at its meeting held on
December 21, 2022, during a hybrid video-conference fin-person meeting at Wheaton Headquarters
in Wheaton, Maryland and broadcast by the Montgomery Planning Department.

N P i
Asuntha Chiang-Smith ny,_,_n’-:

Executive Director
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Constrained area (all non-white areas) = 276,515 Acres (85%)
Unconstrained area (white areas) = 47,804 Acres (15%)

K22 : AT HAIERKAIN L1 12

Environmental constraints (medium and dark grey):
Streams, Wetland Buffers, Erodible soils, Parks

& Biodiversity areas, Special Protection Areas,
Agricultural Reserve, Forest Conservation

Easements.

Man-made constraints (light grey):

Utility Sites (WSSC, Transmission Lines),
Transportation Infrastructure (Metro, Rail,

State Roads, Federal Highways), Government
Owned sites, Rustic Roads, Public Education
Facilities, Historic Resources, Transferrable
Development Rights (TDR) Exhausted, Rockville
Quarry, Regulated Affordable Housing, Private
Institutions, Homeowners Associations Common
Ownership, Single-Family Homes.

Redevelopment qualifiers (red):
Multiple Owners, Improvement Value

= Land Value, Office Buildings less than
50 years old, Retail Buildings less than
15 years old.
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Predominant Racial or Hispanic Group
Montgomery County, Maryland
2020

Poclesvile

Predominant Race or Hispanic Group
B \White Predominant (>70% of Tract population)
White Majority (50% - 70%)
B &lack Predominant (> 70%)
Black Majority (50% - 70%)
B Asian Majority (50% -70%)
Hispanic Majority (50% -70%)

No Majority (No Group with more than 50%)
Source: 2020 Decennial U.5. Census, U.5. Census Bureau; Montgomery Planning, Research and Strategic Projects Division
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Figure 20: Concentrations of Low-Income Students vs. AP Performance, 2016-2017
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Figure 21: Heaviest Precipitation Events and Daily Temperature Record in Washington DC
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